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Abstract 

Student outcomes measure the quality of 

education. Hence, the educational institutions 

offering the Bachelor of Nursing (BSN) programs 

are required by the Commission on Higher 

Education (CHED) to conduct a tracer study 

regularly. This investigation traced the 

employability of Bachelor of Science in Nursing 

[BSN] graduates of the University of Cebu-

Banilad for the school years 2020 to 2023, with 

the end view of formulating a proposed program-

level intervention plan. 

This study utilized the descriptive survey 

research design. The study was conducted at the 

various workplaces of the Bachelor of Science in 

Nursing (BSN) graduates of the University of 

Cebu – Banilad Campus for the school years 2020 

to 202, wherein there were fifty-two (52) 

graduates. The instrument used in this study is the 
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modified CHED Graduate Tracer Study [GTS] 

survey questionnaire. Aside from the face-to-face 

administration of the survey tool, another means 

of data collection was Google Forms, wherein the 

link was sent to each respondent’s Facebook 

Messenger account. Simple percentages and 

rankings were applied for data analysis. The 

researchers ensured that the ethical principles of 

beneficence, non-maleficence, justice, and 

autonomy were adhered to in this investigation. 

The result shows that the majority of the 

respondents were 23 years old, females, passed 

the licensure examination, underwent the Basic 

Life Support training, worked locally, worked as 

professionals, divulged that their college 

curriculum was related to their job, learned 

communications skill that is useful in the first job, 

they considered accepting the job because of 

career challenge. At the same time, more of them 

took the Bachelor of Science in Nursing (BSN) 

degree because of the profession's status or 

prestige, were able to find a job in less than a 

month as a walk-in applicant, and earned a gross 

monthly income of Php15,000.00 to below Php 

20,000.00. Moreover, all were single during the 

survey. Moreover, the respondents divulged that 

they greatly manifested the College of Nursing's 

vision as a leading producer of  accessible and 

quality nursing producing globally competent 

nurses; the College of Nursing's mission to 

maintain a healthy educational setting which 

fosters quality performance, satisfaction and life-

long learning through research-based instruction 

and community extension; the College of 

Nursing's goals in adapting competency 

standards in instruction learning resources, and 

educational services, promoting leadership 

among faculty in the service of the community, 

and fostering a pool of highly motivated 

competent and compassionate faculty and 

students in the pursuit of personal and 

professional development; the College of 

Nursing core values (nurturing, unity, respect, 

service, excellence); the BSN Program 

Educational Objectives (PEOs), stipulations in 

the CHED Memorandum Order [CMO] No. 15, 

Series of 2017 for Bachelor of Science in Nursing 

[BSN] program and the performance indicators 

for the BSN program. Moreover, they greatly 

attained the BSN Program Outcomes (POs).

 

Keywords: Nursing education, tracer study, curriculum relevance, Bachelor of Science in Nursing, 

employability, descriptive, University of Cebu, Cebu City 

 

INTRODUCTION 

Every academic institution aims to produce competent and highly qualified graduates who can 

eventually compete locally and globally (Cuadra, 2019). Likewise, all Higher Education Institution's (HEIs) 

objectives are to create proficient and highly trained graduates who can eventually set out in life no matter 

the situation or the economic stability of the country they are in (Torres & Schugurensky, 2002). Thus, the 

education and training every graduate can get would ensure better opportunities for all individuals to 

develop their skills in the lifelong learning perspective, enabling them to adapt to rapidly changing labor 

market requirements and different conditions (Leberman & McDonald, 2016; Taylor & Hamdy, 2013), 

which leads to Training and labor market policymakers decide on the configuration of education and 

training systems, employment policies, and investments (Ehrenberg et al., 2021). 

Consequently, the K-12 integration in the ASEAN context helps strengthen universities to compete 

with the world. This way, the Department of Education (DepEd), Commission on Higher Education 

(CHED), Technical Education and Skills Development Authority (TESDA), and the Department of Labor 

and Employment (DOLE) must ensure that training, skills, subjects, and courses would fit competition in 

the world market (Quinto & Posada, 2020). 
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Moreover, quality nursing education is the utmost concern of the higher education offering nursing 

programs. This task relies on competent faculty members and deans at the forefront of the nursing academe. 

Nursing educators are expected to impart quality nursing education in theory and skills to instill the required 

competencies in the students. In addition, they are also likely to manifest advanced practice roles 

(Bvumbwe, 2016). 

In the 21st century, employability is the most required skill, in addition to technical, practical, and 

analytical skills, to compete for employment and sustain jobs in the global industrial market (Ismail & 

Mohammed, 2015). Colleges, schools, and universities must provide education and training to meet the 

standards of different industry employers set for their specific workforce. Other industries must set different 

standards, but they would always have characteristics they expect their applicants to possess that would 

boost institutional objectives (Abbot & Snidal, 2021). 

In addition, employability is naturally the main priority of university students upon graduation. The 

university has increasingly provided a quality education to provide students with the required resources to 

enhance their employability skills, increase their knowledge, and strengthen their abilities. Those skills, 

once learned, need to be developed during one's working life, put into practice not only in career hunting 

and during interviews but also in preparing for personal growth and making the most of opportunities for 

work experience. With the steady increase in university graduates, student employment opportunities have 

become incredibly competitive. For a university to remain at the forefront of providing quality education 

to its students, it must evaluate the results of education and training provided by tracing these graduates 

(Fernando et al., 2023). 

According to the International Labor Organization [ILO] (2022), the total global number of 

unemployed youths is estimated to reach 73 million in 2022, a slight improvement from 2021 (75 million) 

but still six million above the pre-pandemic level of 2019. Furthermore, the unemployment rate of young 

people in Europe and Central Asia (ECA) is projected to be 1.5 percentage points higher than the world 

average in 2022- 16.4 percent versus 14.9 percent, respectively. There has been substantial progress in 

reducing youth unemployment for both women and men, but the actual and potential shocks of the war in 

Ukraine are highly likely to affect the results. Hence, it is crucial for young people's entry into and 

performance in the labor market that they have vital employability skills (Musa & Idris, 2020). Meanwhile, 

the unemployment rate of young people in the Asia and Pacific region is projected to reach 14.9 percent in 

2022, the same as the global average. However, there are essential divergences between subregions and 

countries (International Labor Organization [ILO], 2022). 

In the Philippines, unemployment decreased from 7.7% in May 2021 to 6.0% in May 2022. 

Furthermore, it was predicted that 2.93 million people were unemployed, down from 3.74 million during 

the same last year (Philippine Statistics Authority, 2022). Short-and long-term actions must address young 

unemployment, including raising the labor market's demand, enhancing adolescents' education and skill 

levels, and prioritizing projects and programs that increase their employability (Fernandez, 2022). 

The global nursing workforce is changing. As experienced nurses age, new graduates enter the 

profession, and nurses worldwide become increasingly transient, new and expanded roles in nursing are 

emerging within the dynamic world of healthcare. These transformations bring issues related to loss of 

knowledge, experience, and leadership, in addition to issues of transition for nurses beginning practice or 

moving into new roles (Lewis, 2015). Also, the shortage of nurses is causing instability and crisis in health 

systems and will continue (Teresa-Morales et al., 2023). 

There is a larger pool of tertiary graduates; however, many need to gain the relevant skills required for 

successful integration into the labor market. These students put a strain on publicly funded institutions of 

higher learning, and many countries with limited resources are struggling to finance the growing needs of 

a larger student body without compromising the quality of their educational offerings (The World Bank, 

2017). 

The graduates of higher education institutions must show the world that getting a job in a hospital or 

any other healthcare facility is a manageable problem. Nowadays, competition among registered nurses is 
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so stiff because of the overpopulation of professional nurses, given that some hospitals need to hire nurses; 

instead, they are providing volunteer jobs for nurses to lessen the workload of the employed nurses in the 

hospital. With this sudden turn of events in nursing, only a few got employed. Hence, hospitals seek 

qualified individuals competent in knowledge, skills, and attitude (Brosola, n.d.). 

The quality of the nursing graduates of an educational institution is the best evaluative tool for the 

quality of education the school provides (Banua, 2017). Continuous improvement in the quality of nursing 

education programs is a susceptible issue worldwide, particularly in the Philippines, where many trained 

registered nurses are exported to developed and developing countries. The assessment of the quality of 

nursing education programs is usually measured using pass rates in licensure examinations by several 

government organizations (Appiah, 2020). 

Moreover, one trustworthy indication of a school's ability to offer high-quality instruction and services 

is the feedback graduates provide through tracer studies. Hence, to establish more reliable data that reflects 

the graduates' employability, tracer studies should be regularly carried out, ideally every other year, and 

cover a broader scope of graduates from prior years (Deblois, 2021). 

The alumni are an excellent source of feedback regarding the program's relevance in the current labor 

market. Moreover, they are considered the best evidence of a program's effectiveness in employment and 

positions (Orejana & Resurrection, 2010). The essential aspect of any progressing organization is that it 

must adhere to a culture of self-evaluation. Through evaluation, it can assess its strengths and weaknesses, 

particularly the value and quality of the products and services they provide. Every evaluative process aims 

to optimize the organization's daily functions, policies, and programs by identifying what needs to be 

changed to be more effective and ideal (Orejana & Resurrection, 2010). One of the strategic actions that 

every educational institution must take is to conduct a tracer study (Lucitasari & Khannan, 2019). It is a 

highly effective approach for assessing graduates' locations and performance in the workplace (Cuadra et 

al., 2019). Furthermore, tracer studies are a way to keep the curriculum current and give graduates specific 

benefits to increase the marketability of educational programs (Woya, 2019). 

A graduate tracer study is a potent tool that can provide valuable information for evaluating the 

whereabouts and performance of graduates in the workplace (Cuadra, 2019). Therefore, higher education 

institutions (HEIs) worldwide must conduct a graduate tracer study (GTS) to improve their program 

offerings in response to the changing needs of the labor market. Commonly, the GTS aims to collect basic 

information from the graduates, including their educational and employment development (Badiru & 

Wahome, 2016; Schomburg, 2016; Wahome et al., 2015). 

Similarly, in the Philippines, the governing body responsible for all HEIs, the Commission on Higher 

Education (CHED), requires the conduct of GTS to improve the quality of education in the country 

significantly since most of the results of the board programs are deteriorating. Nursing is one of the board 

programs that continues to deteriorate, as evidenced by the results of the Philippine Nurse Licensure 

Examination (PNLE), which are primarily associated with the demands of the nursing workforce from other 

countries. Consequently, HEIs offering nursing programs in the country are mushrooming despite their 

limited capacity to provide the said program (Sanchez & Diamante, 2017). 

There are myriad challenges that educational institutions face in their quest to provide quality 

education, including the Bachelor of Science in Nursing (BSN) program. Therefore, I traced the 

employability of Bachelor of Science in Nursing [BSN] graduates of the University of Cebu-Banilad for 

the school years 2020 to 2023, with the end view of formulating a proposed program-level intervention 

plan. 

 

Framework 

This investigation is enthused on the USEM Model of Knight and Yorke (2004), which identifies four 

key components comprising understanding (U), skilled practice (S), efficacy beliefs (E), and metacognition 

(M). A vital feature of the model is that the efficacy beliefs provide a foundation for employability and feed 
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the U, S, and M components. The E component represents a person’s belief that they can impact a situation. 

It includes a broad range of theoretical contributions. Likewise, The USEM model of Knight and Yorke 

denotes the set of understanding, skills, and personal attributes – efficacy and metacognition; a gateway for 

individuals to gain employment and be successful in their chosen occupation, which benefits themselves, 

the workforce, the community, and the economy (Oliver, 2015; Paadi, 2014). 

The USEM model was created for the Skills Plus Project, assessment, learning, and workforce, and it 

aimed to theorize learning outcomes through employability settings (Soares et al., 2017). This focused on 

students' understanding and skills based on efficacy and metacognition. Higher education institutions 

should pay more attention to the personal qualities of the subject (Soares et al., 2016). 

The USEM model is widely considered a significant development in employability research since, for 

the first time, employability was conceptualized concerning other constructs such as skills, subject 

understanding metacognition, and personal qualities. This model also provides a framework for embedding 

employability into the curriculum and acknowledges the needs of students, employers, and other 

stakeholders into considerations (Cole & Tibby, 2012). The work of Knight and Yorke has been vital in 

developing a definition and model of employability for higher education [HE] (Showcross & Ridgman, 

2012). 

Self-Determination Theory [SDT] (Deci & Ryan, 1985) distinguishes different types of motivation 

based on the various reasons or goals that give rise to an action. The most basic distinction is between 

intrinsic motivation, which refers to doing something because it is inherently interesting or enjoyable, and 

extrinsic motivation, which refers to doing something because it leads to a separable outcome (Ryan & 

Stiller, 1991). 

Intrinsic motivation has emerged as an essential phenomenon for educators—a natural wellspring of 

learning and achievement that can be systematically catalyzed or undermined by parent and teacher 

practices (Ryan & Stiller, 1991). Because intrinsic motivation results in high-quality education and 

creativity, it is essential to detail the factors and forces that engender versus undermine it (Ryan & Deci, 

2000).  

To be motivated means to be moved to do something. A person who feels no impetus or inspiration to 

act is thus unmotivated, whereas energized or activated toward an end is considered motivated. Most 

everyone who works or plays with others is, accordingly, concerned with motivation, facing the question 

of how much motivation those others, or oneself, have for a task, and practitioners of all types face the 

perennial task of fostering more versus less motivation in those around them. Most theories of motivation 

reflect these concerns by viewing motivation as a unitary phenomenon that varies from very little 

motivation to act to a great deal of it (Ryan & Deci, 2000). 

Moreover, extrinsic or controlled motivation embodies those activities that generate specific outcomes 

in rewards or avoided punishments, whereas perceived autonomy is low. Within extrinsic motivation, a 

continuum of behavioral regulations reflects how the behavior has been assimilated into the individual’s 

sense of self. The continuum includes external regulation, where behavior is controlled by external 

incentives such as praise, rewards, and punishment avoidance; introjected regulation when the external 

contingencies have been internalized and the individual acts to facilitate self-esteem (e.g., exhibit ability) 

or lessen guilt and avoid demonstration of failure; Identified regulation, where the behavior is explicitly 

recognized and valued by the individual; and integrated regulation which is then the most autonomous kind 

of extrinsic motivation and appears when the behavior is fully integrated into personal values and beliefs 

(Ryan & Deci, 2000). 

Over three decades of research has shown that the quality of experience and performance can be very 

different when one behaves for intrinsic versus extrinsic reasons. One purpose of this review is to revisit 

this classic distinction between intrinsic and extrinsic motivation and summarize the functional differences 

between these two general motivation types. Intrinsic motivation has emerged as an essential phenomenon 

for educators—a natural wellspring of learning and achievement that can be systematically catalyzed or 

undermined by parent and teacher practices (Ryan & Stiller, 1991). Because intrinsic motivation results in 
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high-quality education and creativity, it is essential to detail the factors and forces that engender versus 

undermine it. 

A standard categorization of student motivation is intrinsic and extrinsic (Harter, 1981). Intrinsically 

motivated students are curious and want to learn, while extrinsically motivated students worry about 

grades and approval from others (Shawcross & Ridgman, 2012). 

Self-efficacy is a person's belief in their ability to complete a task or achieve a goal. It encompasses 

their confidence in themselves to control their behavior, influence their environment, and stay motivated to 

pursue their goal. People can have self-efficacy in different situations and domains, such as school, work, 

relationships, and other vital areas (Cherry, 2024). Albert Bandura (1995) defined self-efficacy as "the 

belief in one’s capabilities to organize and execute the courses of action required to manage prospective 

situations. 

According to Bandura (1977, 1986, 1997), self-efficacy beliefs lie at the core of human functioning. 

It is not enough for individuals to possess the requisite knowledge and skills to perform a task; they must 

also be convinced that they can successfully perform the required behavior(s) under typical and 

significantly challenging circumstances. Effective functioning requires skills and efficacy beliefs to execute 

appropriately—two components that develop jointly as individuals grow and learn. Moreover, these two 

components of successful human functioning act upon one another in a reciprocal fashion, what Bandura 

(1997) called ‘reciprocal causation,’ where the functioning of one component depends, in part, upon the 

functioning of the other. Self-efficacy is important because it plays a role in how a person feels about 

himself/herself and whether or not he or she successfully achieves one’s goals in life (Cherry, 2024). 

The Expectancy-Value Theory postulates that achievement-related choices are motivated by 

people's expectations for success and subjective task value in particular domains (Leaper, 2011). John 

William Atkinson developed the expectancy-value theory in the 1950s and 1960s to understand the 

motivation for achievement of individuals. In the 1980s, Jacquelynne Eccles expanded this research into 

the field of education (Eccles, 1983). 

Expectancies are individuals' beliefs regarding their success on specific tasks they will carry out in the 

short term or long term (Eccles & Wigfield, 2002). An individual's expectancies are related to their 

behaviors as well as the choices they make. Expectancies are related to ability beliefs such as self-concept 

and self-efficacy. Self-concept is a domain-specific concept involving beliefs about one's qualities based 

on experiences in a specific domain (Bong & Skaalvik, 2003). Self-efficacy is the belief that an individual 

can successfully engage in a future particular task or series of related tasks (Bandura (1993; 2012). 

Expectancy-Value Theory is a theory of motivation that describes the relationship between a student’s 

expectancy for success at a task or achieving a goal and the value of task completion or goal attainment 

(Wigfield, 1994). Hence, students' achievement and achievement-related choices are most proximally 

determined by two factors: expectancies for success and subjective task values. Expectancies refer to how 

confident an individual is in his or her ability to succeed in a task. In contrast, task values refer to how 

important, valuable, or enjoyable the individual perceives the task (Eccles, 1983). 

For example, children are more likely to pursue an activity if they expect to do well and they value the 

activity. The model further differentiates task value into four components: attainment value (i.e., the 

importance of doing well), intrinsic value (i.e., personal enjoyment), utility value (i.e., perceived usefulness 

for future goals), and cost (i.e., competition with other goals). According to the expectancy-value model, 

success and task value expectations are shaped by a combination of factors. These include child 

characteristics (abilities, previous experiences, goals, self-concepts, beliefs, expectations, interpretations) 

and environmental influences (cultural milieu, socializers’ beliefs and behaviors) (Leaper, 2011) 

A number of countries, including China, India, and Brazil, have undertaken a significant restructuring 

of their tertiary education systems to enhance their reach and effectiveness. Yet, progress has been uneven. 

Nations across the globe made sure that their national policies prioritized fair access, improved learning, 

proficient retention, and increased assertion of the success of all qualified students, irrespective of their 
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circumstances. Both policies and program degrees must be tailored to fit the economy's needs (Marmolejo, 

2016). 

In the challenges of 21st-century education, higher education stands out as one of the significant keys 

to coping with reforms through instruction, research, and extension. It has become a big challenge for all 

Philippine Higher Education Institutions (HEIs) to cater these reforms. One way of addressing these 

concerns is by producing fully-equipped graduates who would use what they have learned in school and 

apply it in their respective work (Tertiary Education Commission, 2009). 

The personal driving force of individuals to do the job they love is their economic development. This 

also relates to the past learning and skills acquired through education and being taught in school and the 

addition of experiences through the practice of the profession after graduation (Schleicher, 2012). 

The concept of employability has risen to prominence over the past 20 years, gaining remarkable 

traction in policy-making, organizational life, and society. The term has become popular as an antipode to 

the policy goal of ‘full employment’ (Finn, 2000) and the conceptual lynchpin of a new career covenant 

that claims to supplant long-term organizational career bargains (Kanter, 1989). 

The central concept for an employability model is the capability, or the necessary part of specialist 

expertise is knowing their specialism; they also have the confidence to apply their knowledge and skill 

within the varied and changing situation to continue developing their knowledge and skills (Sumanasiri, 

2011). 

In different streams of literature, employability has been defined in various, often related ways. It takes 

an interdisciplinary approach, combining insights from research on higher education and workplace 

learning, taking a Western perspective (Romgens et al., 2019). 

Graduate employability in context or theory, research, and Debate’ highlighted employability's 

complex, contentious, and multi-faceted nature as a concept and policy (Fakunle & Hingson, 2021). 

Graduate employability is a set of achievements – skills, understanding, and personal attributes – that makes 

a graduate more likely to gain employment and be successful in their chosen occupations’ (Yorke, 2006). 

Focusing on employability is an attempt to influence the supply side of the labor market, i.e., the 

workplace and the productive capacities and performance. In contrast, the demand side comprises the 

company's requirements, which depend on the growth dynamic (Weiner et al., 2017). In this capacity, 

‘employability’ gestures to a new arrangement wherein the state and employers are no longer committed to 

nor deemed responsible for providing those they govern and/or employ with lasting and secure jobs. Instead, 

individuals’ capacity to take the initiative, relentlessly update and improve their knowledge and skills, and 

be flexible and adaptable, i.e., to work on their employability constantly, has come to be understood as the 

crux of national, organizational, and individual prosperity (Chertkovskaya et al., 2013). 

Moreover, according to Dumlao (2006), employability is the capacity to meet the minimum 

requirement for a special work or employment position. The occupational opportunities and the nature of 

the job obtained after graduation speak of the employability of graduates. The effectiveness can be judged 

according to the graduates' success or failure to use their acquired skills and training in economics. Progress. 

Likewise, Brown and Hesketh (2004) defined employability as the relative chances of getting and 

maintaining different kinds of employment. 

Employability is primarily conceived as a measurable economic outcome for graduates and 

institutions. This points out both the importance of graduates as critical contributors to economic 

development and the role of higher education in facilitating the development of graduates for the labor 

market. At the same time, the seeming consensus regarding employability as an outcome concerning 

employment or employment rates belies the complexity surrounding the concept in the broader literature. 

Early on, we want to point out that, related to this complexity, we acknowledge that higher education 

institutions' educational, research, and service aims are not limited to developing graduate employability 

(Agasisti et al., 2011;  McCowan, 2015). 

Williams et al. (2016) suggested that the literature emphasizes three dimensions of employability: 

capital components, career management, and contextual components. The capital components include 
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human capital (skills the individual possesses that enhance economic productivity), social and cultural 

capital, and psychological capital. Psychological capital is related to how employability can be improved 

by individual characteristics, such as ‘confidence, hope resilience, positive self-evaluation and personality 

traits such as conscientiousness’ Career management has two parts: signal management and self-

management. Both aspects reiterate the importance of the individual's ability to navigate the world of 

employment concerning job acquisition and relevant training (Luthans, 2002). 

Employability is practiced in different circumstances; the first is through learning agility. Learning 

agility reflects the wholesomeness of an individual to impose the skills on the current job one is facing. 

This is the fundamental ability to learn, adapt, unlearn, and relearn in varied life conditions and scenarios 

(Mitchinson & Morris, 2014). 

Knibbs et al. (2015) opined that employability challenges whether academic and support staff involved 

in employability and enterprise-related learning, teaching, and support services (e.g., careers and placement 

offices; incubator, accelerator, and start-up hubs) are fulfilling the needs of all higher education 

stakeholders. 

In this manner, employability appears as an agenda for activating employment expenditures by 

promoting training programs, services, more or less targeted subsidies that favor hiring or maintenance in 

the job, and through a varied gamut of incentive or authoritarian measures to put the unemployed back to 

work. The process is meant to be individualized and preventive, mirrored in the slogan about shifting from 

job protection to security through employability (Weiner et al., 2017). 

The ability of higher education to contribute to employability is, however, an old debate outside the 

scope of this particular issue. Despite this, the tendency to regard the purpose of education as more than for 

its own sake puts employability at the center of debates on the social and economic responsibility of higher 

education (Fakunle & Hingson, 2021). Likewise, Fletcher-Brown et al. (2015) disclosed that students 

identified involvement in real live-client projects, applying knowledge learned in the classroom to solve a 

business problem, enabled them to develop skills demanded by employers. Clients noted how student work 

exceeded expectations, providing tangible outputs and innovative ideas for their business, even though there 

were limited periods of interaction. The employability construct represents a scientific challenge to 

understand better the relationship between job seekers’ issues and expectations of the world of work 

(Guilbert, 2015). 

Nursing has always been considered to be one of the noblest professions. It has always been regarded 

as pro-human, and nurses have been known for their selfless caring and tireless service regardless of 

someone’s economic status (Guinid et al., 2019). The Bachelor of Science in Nursing (BSN) is a four-year 

program with general education and professional courses. Professional courses are threaded through the 

first and fourth years, emphasizing the nursing concepts with corresponding Related Learning Experience 

(RLE). The BSN program provides an intensive nursing practice that will refine further the nursing 

competencies to ensure the achievement of the BSN program outcomes required of an entry-level nurse 

(Commission on Higher Education [CHED], 2017). 

Further, The Commission on Higher Education [CHED] Memorandum Order No. 15, series of 2017, 

stipulates that the BSN program aims to develop a professional nurse who can assume entry-level positions 

in health facilities or community settings. The professional nurse is capable of providing safe, human, 

quality, and holistic care to individuals of varying ages, genders, and health-illness statuses, as well as the 

health of at-risk families, population groups, and communities, singly or in collaboration with other health 

care providers to promote health, prevent illness, restore health, alleviate suffering and provide end of life 

care.  

Filipino nurses are in high demand globally because of the standardized and unified nursing 

curriculum for a Bachelor of Science. This globalized demand leads to the mushrooming of nursing schools, 

threatening Filipino nurses' image abroad. Furthermore, this also worsens the country's health services and 

nursing education (Crisostomo, 2013). 



 

 

 

 

 

 
 

382 

Volume 1 Issue 9 (2025) 

After graduation, graduates are often tasked with a greater responsibility in looking for a job. Crucially, 

the ability of a graduate to realize or actualize things that he learned from school depends on the individual’s 

personal and external circumstances and the inter-relationship between the two (Tabbuac, 2010). However, 

students with a low employability level tend to blame the universities' poor and outdated curriculum and 

the lack of market-driven focus (Tran, 2015).  

In previous years, nurses were in demand overseas, driving Filipinos away from the country (Tabbuac, 

2010). This global demand for nurses has led to a sudden surge in nursing schools in the Philippines 

(Bengan, 2011). This has led to the mass migration of nurses, even prompting doctors to take up nursing. 

However, there currently needs to be more nurses to be employed here and abroad. Health institutions in 

the country do not offer new items for hiring nurses. On the other hand, getting their work abroad is 

complicated and requires many expenses from the nurse who wants to apply (Tabbuac, 2010). 

The impression of HEIs in the Philippines is likely tangled with its reputation of generating graduates 

who would undoubtedly acquire a good and stable job after graduation (Cuadra et al., 2019. However, 

institutions mostly need to measure the quality of education they provide. According to a study by 

Zimmerman (2012), the first two years of college give almost half of the students with minor learning. 

Forty-five percent of the students had no gains in learning. Students were more focused on their social lives, 

while their mentors focused more on doing their research than teaching. The study also revealed that among 

the 3,000 respondents, socializing and sleeping comprise seventy-five percent of their time, while sixteen 

percent was spent studying. 

Pool and Sewel (2007) posit that career development learning has yet to be strongly represented in 

Higher Education Institutions [HEI's] employability strategies (Johnes, 2006). Training and labor market 

policymakers decide on the configuration of education and training systems, employment policies, and 

investments (Ehrenberg et al., 2021). The deans of nursing schools should provide recognition for all the 

hardships and hard work of the faculty members for sharing their expertise and motivation inside the 

classroom (Bvumbwe, 2016). Apart from the qualified faculty, curriculum enhancement is essential to the 

nursing academe as it guides all educators to elevate the standards of nursing education. Fawaz et al. (2018) 

elaborated that nursing education aims to develop nurses capable of providing safe, quality nursing care 

that adapts to evolving conditions. Moreover, a nurse educator must consider that the students must receive 

all learning experiences, including theories and skills, through multiple channels, and students must have 

access to them at the best possible times. 

There is a need to understand and appreciate discipline and how organizations work as skillful 

practices in academics, employment, and life (Jackson, 2015). Skills reflect professional practices with the 

implication that this hinges on awareness of and responsiveness to the context in contrast to the narrowly-

conceived notions of skills such as appearing at the lower end of the 'essential skills. There is a need to 

understand the knowledge and skills needed for young professionals to be a more effective and efficient 

part of the industry(Gerwe, 2021). 

Brown and Hesketh (2004) developed and introduced employability in the marketing program in 

higher education. It employed students to have live-client learning activities in a small to medium 

enterprise, which enhanced students' economic and local community awareness apart from being used or 

having a business. Also, the students should learn to be self-aware in researching the job markets to see 

what opportunities are available to help them prepare themselves to be more marketable to possible 

employers (Johnes, 2006). 

It is, therefore, important that schools keep track of their graduates to determine the extent of progress 

they made in their adjustments to the world of work. Further, through follow-up of graduates, some 

information that suggests the need for improvement of the school program, data essential to continuous 

appraisal and modification of curriculum, and other services will be gathered (Tabbuac, 2010). The teaching 

content must be updated, and assessment processes must be streamlined to bring more practical professional 

knowledge to reduce students' struggles to move from higher education to employment (Mason & Watts, 

2009). 
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Hafiz (2020) mentioned that a tracer study is a graduate or alumni survey that attempts to track the 

activities of former students of an academic institution. Universities can utilize tracer study results to 

determine the success of the educational process for their students. 

According to Dotong et al. (2016), the employability of graduates is one of the measures of Higher 

Education Institutions to ensure that the quality of education they provide is suitable to the needs of the 

industry. 

It is essential for program improvement to emphasize graduate tracer study (GTS) (Quinto &  Posada, 

2020). Mwakigonja (2016) in Tanzania allowed subsequent curriculum review and the introduction of 

complete modularization and competency-based learning. It is envisioned that the tracer study findings will 

improve teaching learning and inform the following curriculum review, leading to increased output of 

appropriately trained health professionals to fill the big gap in human resources. 

Graduate tracer studies are essential for understanding the relevance and quality of programs offered 

by universities and the labor market (Quinto & Posada, 2020). Cuadra et al. (2019) stated that a graduate 

tracer study is a powerful tool that can provide valuable information for evaluating the whereabouts and 

performance of graduates in the workplace. Moreover, graduate tracer studies (GTS) are essential tools to 

monitor education output. 

Tracing graduates will provide rich knowledge about the situation, which will help broaden viewpoints 

among administrators, faculty, and students. Such knowledge as the economic sector, current job title, 

duration of search for the first job, methods of job search, values developed and practiced in work, and 

skills acquired are relevant for higher education institutions to note. The university graduate tracer study 

provides the desirable information as to what happens to graduates when they join the world of work. It is 

equally important to find out how adequately the institution offers training in the overall performance of 

their career life and the extent to which the knowledge, communication, and other skills have been 

developed (Fernando et al., 2023). 

According to Schomburg (2003), tracer studies, also known as graduate studies, alumni research, or 

follow-up studies, target higher education graduates to get information indicating possible deficits in a given 

educational program and serve as a basis for future planning activities. Typically, tracer studies must be 

conducted between 6 months and three years because surveys are one type of empirical research that can 

give helpful information for analyzing the outcomes of a given institution of higher education's education 

and training. It may gather vital information on graduates' career profiles, undergraduate experience, first 

and current jobs, and the significance of their educational background and job-specific abilities. Graduate 

tracer studies can also collect information on the relevance of the curriculum and the satisfaction of 

graduates with their academic preparation. 

A tracer study, according to the European Training Foundation (ETF), is a “retrospective analysis of 

graduates by a structured survey, which takes place sometime after graduation” (generally between 6 

months and three years). The graduate survey, alumni survey, or graduate track are all terms for the same 

thing. The target population is usually a homogeneous group of students/trainees who graduated 

simultaneously (generation or graduation cohort) (Fernando et al., 2023). 

Egesah and Wahome (2017) explained that the Graduate Tracer Study (GTS) is important in the 

utilization of feedback from graduates for the improvement of teaching and learning spaces, conditions, 

provisions, and programs. One recent and innovative way of ensuring quality learning at universities 

worldwide is using feedback from graduates to improve teaching and learning spaces, conditions, 

provisions, and programs. This way, feedback can be obtained and used from graduate tracer studies (GTS). 

The graduate tracer study (GTS) of Austria (2023) aimed to improve the program offerings of the state 

college, especially its Bachelor of Science in Nursing (BSN). A descriptive survey was employed to collect 

the nursing graduates' demographic, educational, and employment profiles, as well as feedback for the 

improvement of the program. There were 247 nursing graduates from 2006-2007 to 2014- 2015. The study 

employed 60% representative stratified and snowball samplings in tracing the graduates. Findings were 

tabulated using frequency distribution tables. Feedbacks were grouped into themes. The demographic 
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profile showed varied ages of the graduates, from 20 to 40, who were predominantly female. The 

educational profile showed fluctuating nurse licensure examination (NLE) percentage performance of the 

graduates and many who were not actively involved in nursing-related continuing professional development 

(CPD). The employment profile showed many graduates who were not employed in nursing-related jobs 

and were not permanently employed. Overall, these findings corroborated the graduates' feedback that to 

produce quality graduates in response to the needs of the labor market, program offerings-improvement of 

HEIs in terms of faculty, curriculum and instruction, library, and physical facilities are needed. Keywords: 

Graduate Tracer Study, Nurse Licensure Examination, ContinuingProfessional Development, Employment. 

Alao, thw tracer study by Brosola (n. d.) evaluated the employability of Bachelor of Science in Nursing 

graduates at the National University. This descriptive design study involved the graduates from the 

academic year (AY) 2007 to 2018. The total population sampling was utilized. The total number of 

graduates from AY 2007 to 2018 is 349. However, only 85 graduates participated. The tool was 

administered to the graduates through their email and Facebook Messenger. The results showed that few 

graduates completed higher academic degrees: one point two percent currently taking Doctor of Medicine; 

one point two percent completed the Master of Arts in Nursing and Master of Science in Nursing degrees. 

Meanwhile, one point two percent obtained a Master of Business Administration degree; one point 

two percent had taken foreign licensure examinations for nurses. Meanwhile, thirty-two point nine percent 

were employed as hospital staff nurses; twenty-seven percent took almost a year to get a job after 

graduation; forty-seven percent accepted their current job because of its relatedness to the nursing 

profession. It is concluded that there may be many challenges in finding nurses' jobs, but the graduates 

managed to land a job related to nursing. It is recommended that other methods and strategies should be 

employed to increase the response rate in the survey. The continuity of a graduate tracer study would be 

implemented. 

In addition,  the study of Hipona et al. (021) aimed to keep track of the graduates in the La Consolacion 

University Philippines under the Bachelor of Science in Nursing from 2016-2020. The descriptive type of 

research was utilized via online survey questionnaires in Google Forms as the primary tool to gather the 

information needed from the respondents. The primary data sources are the 10 nursing graduates of La 

Consolacion University Philippines, College of Allied Medical Professions from batch 2016-2020. 

According to the findings, most graduates work in nursing-related occupations, mainly private institutions. 

Furthermore, the graduates believe that the BS Nursing program at LCUP has helped them grow 

emotionally and professionally.  

 

Objectives of the Study 

 

This study traced the employability of Bachelor of Science in Nursing [BSN] graduates of the 

University of Cebu-Banilad for the school years 2020 to 2023, with the end view of formulating a proposed 

program-level intervention plan. Specifically, this study aims to present the following: 1) profile of the 

respondents in terms of their gender, and civil status; 2) reasons in taking the Bachelor Science in Nursing 

(BSN) course and professional examination results; 3) trainings and advanced studies attended and reasons 

for pursuing advanced studies; 4) employment data such as their employment status, the reason for 

unemployment, place of work, and present occupation; 5) length of time in finding the first job, strategies 

used to find the first job; 6) gross monthly income; 7) relevance of the curriculum to the first job, 

competencies learned in college that are useful in the first job, relatedness of the job to college course, and 

reasons for accepting the job; manifestation/attainment of the attributes stipulated in the college vision, 

mission, goals, and core values, Program Educational Objective (PEO), Program Outcomes (PO), 

competencies stipulated CMO No. 15 that is specific to Bachelor of Science in Nursing and the performance 

indicators. 

  



 

 

 

 

 

 
 

385 

Volume 1 Issue 9 (2025) 

METHODOLOGY 

 

This section presents the discussions on the research design, research environment, research 

respondents, data gathering procedure, treatment of data and ethical considerations. 

 

Research Design 

This study utilized the descriptive survey research design to determine the employability of the 

Bachelor of Science in Nursing (BSN) graduates of the University of Cebu-Banilad for the school years 

2020-2023. 

A descriptive study is designed to describe the distribution of one or more variables without regard to 

any causal or other hypothesis (Aggarwal & Ranganathan, 2019). 

Descriptive survey research is a time-efficient research method, descriptive survey design engages the 

people at the center of the research objective. The survey design method enables vast amounts of data to be 

gathered from a heterogeneous audience. The survey design helps to analyze the frequencies and identify 

patterns in the survey responses. Descriptive survey designs are used for the following purpose in market 

research: understanding the demographic of a market or population (country-wise or region-wise), 

examining audiences’ opinion on the company’s offering and gauging customer satisfaction with the 

company offering and customer support (Voxco, 2021). 

 

Research Environment 

The study was conducted at the various workplaces of the graduates of the Bachelor of Science in 

Nursing (BSN) of the University of Cebu – Banilad Campus for the school years 2020 to 2023. 

 

Research Respondents 

The respondents of this study were the fifty-two (52) graduates of Bachelor of Science in Nursing 

[BSN] of the University of Cebu-Banilad for the school years 2020-2023. Convenience sampling technique 

was used to identify research respondents respondents. 

 

Table 1. Year Graduated of the Respondents (n= 52)  

School Year Frequency  (f) Percentage (%) 

2022-2023 27 51.92 

 2021-2022 10 19.23 

 2020-2021 15 28.85 

 

Twenty-seven (27) or 51.92 %) of the respondents were graduates for the school year in 2022-2023, 

ten (10) consisting of 19.23%) were graduates for S.Y. 2021-2022, and fifteen (15, 28.85%) were graduates 

for the S.Y. 2022-2023.  

 

Research Instrument 

The instrument used in this study is the modified CHED Graduate Tracer Study [GTS] survey 

questionnaire. This contains questions about the 1) profile of the respondents in terms of their gender, and 

civil status; 2) reasons in taking the Bachelor Science in Nursing (BSN) course and professional 

examination results; 3) trainings and advanced studies attended and reasons for pursuing advanced studies; 

4) employment data such as their employment status, the reason for unemployment, place of work, and 

present occupation; 5) length of time in finding the first job, strategies used to find the first job; 6) gross 

monthly income; 7)relevance of the curriculum to the first job, competencies learned in college that are 

useful in the first job, relatedness of the job to college course, and reasons for accepting the job; 
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manifestation/attainment of the attributes stipulated in the college vision, mission, goals, and core values, 

Program Educational Objective (PEO), Program Outcomes (PO), attributes stipulated in CMO No. 15, 

series of 2017 that is specific to Bachelor of Science in Nursing and the performance of indicators. 

  

Research Procedures 

The researchers sent a letter to the campus director and the dean of the College of Nursing for approval 

to conduct the study. Another letter was given to the Registrar’s Office requesting the overall population of 

the graduates for the school years 2020-2023 and asking for a permit to gain access to the latter’s contact 

information, including the home address of the graduates and their landline/cell phone numbers and email 

address. 

After all the requests were approved, the researchers gave the target respondents the tool when they 

visited the school. To guarantee the maximum involvement of the participants and retrieval of the data, the 

researchers contacted and informed the research respondents about the survey. They also made follow-ups 

through their contact information. Another means of administering the survey questionnaire was that the 

contents were transferred to Google Forms, and the link was sent to each of their Facebook Messenger 

accounts. 

 

Treatment of Data 

Simple percentage was used to determine the profile of the respondents, while ranking was applied to 

determine the trainings or advanced studies attended after college, reason for unemployement, utilized 

academic and nursing competencies learned in college. 

 

Research Ethics Protocol  

The researchers ensured that the ethical principles of beneficence, non-maleficence, justice, and 

autonomy were adhered to in the conduct of this investigation. The results of this study will be helpful in 

the formulation of the program-level intervention plan to address the shortcomings and weaknesses of the 

existing BSN programs. The plan also aims to ensure that the University of Cebu-Baniald's BSN program 

will be enhanced. Before the data collection, orientation about the purpose of the study was done so that 

each respondent understood their rights and the nature of the survey before being asked to sign the Informed 

Consent Form (ICF). This protocol was reviewed by the University of Cebu Academic Research Ethics 

Committee (UCAREC) to obtain approval for the Certificate of Protocol. All the data were handled with 

utmost confidentiality, and de-identification was observed to protect the identity of the research 

respondents.   

 

RESULTS AND DISCUSSIONS 

This section presents the profile of the respondents in terms of their gender, and civil status; 2) reasons 

in taking the Bachelor Science in Nursing (BSN) course and professional examination results; 3) trainings 

and advanced studies attended and reasons for pursuing advanced studies; 4) employment data such as their 

employment status, the reason for unemployment, place of work, and present occupation; 5) length of time 

in finding the first job, strategies used to find the first job; 6) gross monthly income; 7) relevance of the 

curriculum to the first job, competencies learned in college that are useful in the firt job, relatedness of the 

job to college course, and reasons for accepting the job; manifestation of the attributes stipulated in the 

college vision, mission, goals, and core values, Program Educational Objective (PEO), Program Outcomes 

(PO), and competencies stipulated CMO No. 15 that is specific to Bachelor of Science in Nursing, and the 

performance indicators. 
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This part presents the profile of the respondents in terms of age, gender, civil status, year graduated 

and professional examination taken. Table 2 and Figure 1 presents the frequency and percentage of each 

age group. 

 

Table 2. Age of the Respondents (n=52) 

Indicators Frequency (f) Percentage (%) 

25 years old 4  7.69 

24 years old 

23 years old 

22 years old  

21 years old 

13 

29 

6 

0 

              25.00 

55.77 

11.54 

0 

 

 

 

 

 

 

 

 

 

Figure 1. Age of the Respondents 

 

Out of the fifty-five (55) total respondents, twenty-nine (29), or 55.77%, were 23 years old, while the 

four (4), or 7.69% of the respondents were 25 years old. These figures denote that predominantly, more of 

the Bachelor of Science in Nursing graduates for the school years 2020 to 2023 belonged to the young adult 

age group and that they were new in their job or at the entry level to the labor force in the healthcare industry 

since they graduated a few years ago. 

Figure 2 presents the gender of the respondents. 

 

Table 3. Gender of the Respondents (n=52) 

Indicators Frequency (f) Percentage (%) 

Female 

Male 

30 

22   

57.69 

42.31 

7.69%

25%

55.77%

11.54% 0%

25 years old

24 years old

23 years old

22 years old

21 years old
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Figure 2. Gender of the Respondents 

 

Of the fifty-two respondents, thirty, or 57.69 %, were females, while the twenty-two (22, 42.31%) 

were males. This data indicates that the Bachelor of Science in Nursing (BSN) graduates of the University 

of Cebu were dominated by ladies since they have the inherent passion and abilities to provide care to 

people. 

According to Teresa-Morales et al.  (2023), the main reasons for choosing a nursing degree were 

associated with fulfillment and a desire to help others and interact with them. The reasons for completing 

their studies were primarily related to an interest in providing professional care, showing a more profound 

and concrete knowledge of nursing care work. 

Figure 4 presents the civil status of the respondents. 

 

Table 4. Civil Status of the Respondents (n= 52) 

Indicator Frequency (f) Percentage (%) 

Single 52 100 

 

Fifty-two (52) or 100% of the respondents were single during the study. This information indicates 

that new Bachelor of Science in Nursing Graduates prioritize their career or professional nursing practice 

over starting a family. This situation relates to the fact that employees at the entry-level usually receive low 

salaries, which means they need to be more able to support their families. Also, most of the Bsngraduates 

in the country focused on gaining hospital experience. Then, they will seek employment abroad or migrate 

to developed countries for better nursing careers with higher pay. 

Table 5 shows the data about the reasons for taking the Bachelor of Science in Nursing course at the 

University of Cebu-Banilad. 

 

 

57.69%

42.31%Female

Male
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Table 5. Reasons for Taking the Course for Undergraduate Degrees (n=52) 

Indicators Frequency (f) Percentage (%)  

High grades in the course or subject 

related to the course 

3 

 

5.77 

 

 

Good grades in high school 4 7.69  

Influence of parents and relatives 

Peer influence 

Inspired by a role model 

Strong passion for the profession 

Prospect for immediate employment 

Status or prestige of the profession 

Availability of course offering in chosen 

institution 

Prospect of career advancement 

Affordable for the family 

Prospect of attractive compensation 

Opportunity for employment abroad 

3 

5 

1 

8 

4 

10 

5 

 

2 

2 

1 

4 

5.77 

9.62 

1.92 

15.38 

7.69 

19.23 

9.62 

9.62 

3.85 

3.85 

1.92 

7.69 

 

  

Ten (10) or 19.23 % of the respondents chose the Bachelor of Science in Nursing course because 

of the profession's prestige, while one (1, 1.92%) was because of a role model that he or she followed. 

These pieces of information show that more of the graduates of Bachelor of Science in Nursing (BSN) 

for the school years 2020 to 2023 were enticed to study the BSN course because they had observed 

that when they become registered nurses, the people in society will have high respect to them and that 

they have a great opportunity to migrate and work to developed countries and be able to earn huge 

income, which uplifts their life standing. 

Table 6 shows the data about the professional examination results of the respondents. 

 

   Table 6. Professional Examination Result (n= 52) 

Indicators Frequency (f) Percentage (%) 

Passed 45 86.54 

Failed 7 13.46 

  

Forty-five (52) respondents, comprising 86.54%, passed the professional licensure examination, 

while seven (7) or equivalent to 13.46%) failed. This information implies that predominantly the the 

Bachelor of Science in Nursing graduates of the University of Cebu-Banilad for the school years 2020-

2022 pass the Philippine Nurse Licensure Examination (PNLE). Thereby, it can be deduced that the BSN 

curriculum and delivery of instruction enabled the students to grasp the nursing theories and principles, 

which prepared them to become successful in the licensure examination and future examinations that they 

may take when they seek employment abroad like NCLEX, TOEFL, and others. 

Table 7 shows the information about the trainings or advanced studies attended after college as well 

as the reason for pursuing advanced studies. 
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Table 7. Trainings/Advanced Studies Attended after College (n=52) 

Indicators Frequency (f) Rank 

1. Basic Life Support 

2. Infectious and communicable diseases Training 

Seminar 

3. Intravenous Training and Blood Transfusion 

4. New Zealand Diploma Level 7 

5. Private Nurse Training  

6. Sacred Heart Hospital Staff Nurse Training 

7. Neonatal Resuscitation Program 

8. Lactation Management Program 

9. National Competency II Training - EMS 

13 

7 

 

9 

3 

10 

2 

1 

5 

3 

1 

4 

 

3 

6.5 

2 

8 

9 

5 

6.5 

Reason for Pursuing Advance Studies: 

1. Promotion 

2. Professional Development 

 

12 

40 

 

23.08 

76.92 

 

The top three (3) pieces of training which the research respondents attended after they 

graduated from the Bachelor of Science in Nursing (BSN) course at the University of Cebu-Banilad 

in the years 2020 to 2022 are Basic Life Support (ranked first), New Private Nurse Training (ranked 

second), and Infectious and Communicable Diseases Training Seminar (ranked third). The 

graduates took these different pieces of training to enhance their skills in providing nursing 

services, mainly when they work in the hospital or when they provide specialized nursing care 

outside the hospital premises, like as a home health care nurse, which entails providing one-on-one 

care for patients in their homes. These patients can be elderly, critically ill, or disabled, or they may 

be recovering from surgery, injury, or accident. In-home nurses can assist pregnant women and new 

mothers with ongoing care, support, and education. 

Table 8 shows the present employment status of the respondents who are graduates of the 

Bachelor of Science in Nursing (BSN) of the University of Cebu-Banilad. 

 

Table 8. Present Employment Status of the Graduates (n = 52)  

Indicators Frequency (f) Percentage (%) 

Regular or Permanent 24 46.15 

Temporary 10 19.23 

Casual 3 5.77 

Contractual 5 9.62 

Self-employed 10 19.23 

 

Sixteen (24), or 46.15% of the graduate respondents, had a regular employment status, while three 

(3), or equivalent to 5.77%, had a casual job status. It can be noted in the data that ten (10, 19.23%) 

respondents were self-employed and had five (5, 9.62%) contractual employment status. This information 

implies that more Bachelor of Science in Nursing graduates of the University of Cebu-Banilad were 

employed at various healthcare facilities in the country and abroad. The demand for professional nurses is 

high, not only in the Philippines but also abroad, like the Middle Eastern nations, the United Kingdom, 

Singapore, New Zealand, Australia, and even Japan. Hence, it is easy for nursing graduates to be employed 

after graduation and even after passing the licensure examinations. 
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It can be noted that there were another ten (10 or 19.23%) self-employed respondents. These 

registered nurses ventured into business endeavors while applying what they had learned in nursing 

entrepreneurship.  

Nurse entrepreneurs leverage their healthcare background, creativity, business systems knowledge, 

and successful investment strategies to develop their own businesses in the healthcare industry. Nurse 

entrepreneurs as a nurse who leverage their healthcare background along with creativity, business systems 

knowledge, and successful investment strategies to develop their businesses in the healthcare 

industry (Maryville University, 2023). 

Table 9 shows the information for the respondents’ reasons for unemployment. 

 

Table 9. Reasons for Unemployment of the Graduates (n =30 

Indicators Frequency (f) Rank 

Advance or further studies 20 1 

No job opportunity 7 2 

Did not look for job 3 3 

* Multiple Responses 

 

Of the fifty-five (55) respondents, thirty (230) were not working or unemployed at the time of the 

survey. Their foremost reason for their unemployment was that they were still taking advanced or further 

studies (ranked first), had no job opportunities (ranked second), and did not look for a job (ranked third). 

This implies that there were Bachelor of Science in Nursing graduates of the University of Cebu-Banilad 

who chose to enhance their capabilities through training and forego any employment opportunities first 

with the hope that once they can work abroad, they can gain a high income. 

Table 10 presents the data about the place of work of the Bachelor of Science in Nursing graduates 

for school years 2020 to 2023. 

 

Table 10. Place of Work of the Respondents (n = 52) 

Indicators Frequency (f) Percentage (%) 

Local 29 55.77 

Abroad 23 44.23 

 

Of fifty-two (52) Bachelor of Science in Nursing graduates of the University of Cebu-Banilad, 

twenty-nine (29), or 55.77 %, worked here in the Philippines, while twenty-three (23), or 44.23%, worked 

abroad during the time of the survey. This information implies that most graduates were still working in the 

country. Still, many already had work outside the Philippines, like in Saudi Arabia, the United Arab 

Emirates (UAE), the United Kingdom (UK), Singapore, New Zealand, Australia, Canada, and many more.  

Table 11 presents the line of business of the company where the graduate works for their first job. 
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Table 11. Present Occupation of the BS Nursing Graduates (n=52) 

Indicators  Frequency (f)  Percentage (%) 

Officials of Government and Special-

interest Organizations, Corporate 

Executives, Managers, Managing 

Proprietors and Supervisors 

Professionals 

Clerks 

Service workers and Shop/Market Sales 

workers 

Special Occupation 

10 

 

 

 

24 

8 

5 

 

5 

19.23 

 

 

 

46.15 

15.38 

9.61 

 

9.61 

 

Of the fifty-two (52) respondents, twenty-four (24 or 46.15%) were employed as professionals, ten 

(10, 19.23)% worked as officials of government and special-interest organizations, corporate executives, 

managers, managing proprietors and supervisors, eight (8, 15.38%) worked as a clerk, five (5, 9.61%) were 

service workers and another five (5,9.61%) were into a particular occupation. This data shows that 

most    Bachelor of Science in Nursing (BSN) graduates of the University of Cebu- Banilad for the school 

years 2020 to 2023 exercise their nursing profession in various healthcare facilities like hospitals and other 

health-related establishments.  

Table 12 shows the data about the length of time the Bachelor of Science in Nursing graduates of the 

University of Cebu-Banilad (batches 2020 to 2023) were able to find a job. 

Twenty-two (22) or 42.31% of the graduates were able to find a job in less than a month, while twelve 

(12, 23.08%) graduates were able to find a job in 1 to 6 months, eight (8, 15.38%) were able to find work in 

7 to 11 months, five (5, 9.61%)were able to find work in 1 year to less than two years, two (2, 3.45%) were 

able to find a job in 1 year to less than three years, and one (1, 1.92%) were able to find a job in 3 years to 

less than four years.  

 

Table 12. Length of Time in Finding the First Job (n=52) 

Indicators Frequency (f) Percentage (%) 

Less than a month 22 42.31 

1 to 6 months 12 23.08 

7 to 11 months 8 15.38 

1 year to less than 2 years 5 9.61 

1 year to less than 2 years 2 3.84 

2 years to less than 3 years 2 3.84 

3 years to less than 4 years 1 1.92 

 

This means that the Bachelor of Nursing (BSN) graduates of the University of Cebu-Banilad were 

highly employable in the healthcare industry and related medical fields. Currently, the demand for 

professional nurses is high in hospitals in the Philippines and many countries in Asia, Europe, Oceania, and 

the United States of America, especially after the COVID-19 pandemic. 

Table 13 presents the frequency distribution of Bachelor of Science in Nursing (BSN) graduates of 

the University of Cebu- Banilad regarding how they find their first job. 
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Table 13. Strategies Used to Find the First Job (n = 52) 

Indicators Frequency (f) Percentage (%) 

Response to an advertisement 11 21.15 

As walk-in applicant 14 26.92 

Recommended by someone 5 9.92 

Information from friends 7 13.46 

Arranged by school’s job placement officer 10 19.23 

Job Fair 5 9.92 

 

Fourteen (14), or 26.92%, of the respondents, found their first job through the walk-in application, 

while only five (5, 9.92%) applied at the job fair and were recommended by someone. These survey results 

mean that Bachelor of Science Nursing graduates of the University of Cebu-Banilad were able to find a job 

on their efforts since there are lots of hospitals, healthcare facilities, and even business process outsourcing 

(BPOs) in which the nature of services relates to healthcare were hiring nurses. This means that finding a 

job for nurses in Cebu City is easy and that applicants can find a job or work independently. The walk-in 

application also means that the BSN graduates referred to newspaper and/ or online advertisements to look 

for job vacancies. Also, friends’ referrals and ideas for job opportunities were very helpful for them in getting 

employment. 

Table 14 presents the data about the gross monthly income of the Bachelor of Science in Nursing 

graduates of the University of Cebu-Banilad for the school years 2020-2023. 

Twenty-three or 44.23% of the respondent graduates earned a gross monthly income of Php15,000.00 

to below Php 20,000.00. At the same time, only one (1) or 1.92% earned below Php5,000.00. These results 

imply that the Bachelor of Science in Nursing (BSN) graduates of the University of Cebu-Banilad earned a 

salary above the minimum wage for Region 7 (Central Visayas). 

 

 

 Table 14. Gross Monthly Income of the Graduates (n= 52) 

Indicators Frequency (f) Percentage (%) 

Php 25,000.00 and above 3 5.77 

Php 20,000.00 - below Php 25,000.00 2 3.85 

Php 15,000.00 - below Php 20,000.00 23 44.23 

Php 10,000.00 - below Php 15,000.00 18 34.62 

Php 5,000.00 - below Php 10,000.00 5 9.62 

Below Php 5,000.00 1 1.92 

 

However, this salary level is for entry-level nurses since it is low if they work in government hospitals 

or health units. Moreover, these nurses tend to gain hospital experience as an entry career. They will seek 

employment abroad wherein their salary is twice, thrice, or ten times higher than the amount they received 

at the study's time.  

Table 15 presents the respondents’ assessment of the relevance of the curriculum to the first job. 
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Table 15. Relevance of the Curriculum to the First Job (n = 52) 

Indicators Frequency (f) Percentage (%) 

Yes 36 69.23 

No 16 30.77 

 

Thirty-six (36), or 69.23% of the respondents divulged that their college curriculum was related to 

their job. This data indicates that the majority of the Bachelor of Science in Nursing (BSN) graduates were 

able to land a job wherein they could exercise their profession. They worked in hospitals, healthcare service 

providers, and other entities in which the nature of operation relates to nursing. 

On the other hand, only sixteen (16), or 30.77%, disclosed that their current work (at the time of the 

survey) is irrelevant to the curriculum. Understandably, these respondents had jobs unrelated to the nursing 

profession. Hence, they cannot say that the knowledge they learned from the Bachelor of Science in Nursing 

(BSN) is connected to their first job. This group of graduates just took unrelated jobs as an entry-level 

career. 

Table 16 shows the competencies learned that are useful in the first job of the graduate respondents. 

 

Table 16. Competencies Learned in that are Useful in the First Job  

Indicators Frequency (f) Rank  

Communication Skills 36 1st  

Human Relations Skills 

Entrepreneurial Skills  

Information Technology Skills 

Problem Solving Skills 

30 

32 

24 

28 

3rd 

2nd  

5th  

      4th 

 

 

Forty-eight (42), or equivalent to 80.77% of the respondents, disclosed that their undergraduate degree 

was relevant to their first job, while only ten (10) respondents, or 19.23%, said that their course was 

unrelated to their first job. These results mean that the majority of the BSN graduates for the school years 

2020 to 2023 viewed that the knowledge they learned in the different subjects they took while they were 

studying at the University of Cebu-Banilad was applicable in the course of their performance in their job 

as nurses. However, there were instances in which some graduates could land jobs unrelated to the nursing 

course they took, especially if they were still at the entry level of their careers. Also, some graduates could 

find jobs for which the salary level is higher if they work in hospitals in the Philippines. Hence, they grab 

the opportunity to earn a high income, especially if they already have a family to support. 

Table 17 shows the respondents’ reasons for accepting the job. 

 

Table 17. Relatedness of the Job to the College Course (n= 52) 

Indicators Frequency (f) Percentage (%) 

Yes 42 80.77 

No 10 19.23 

 

Forty-eight (42), or equivalent to 80.77% of the respondents, disclosed that their undergraduate 

degree was relevant to their first job, while only ten (10) respondents, or 19.23%, said that their course was 
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unrelated to their first job. These results mean that the majority of the BSN graduates for the school years 

2020 to 2023 viewed that the knowledge they learned in the different subjects they took while they were 

studying at the University of Cebu-Banilad was applicable in the course of their performance in their job 

as nurses. However, there were instances in which some graduates could land jobs unrelated to the nursing 

course they took, especially if they were still at the entry level of their careers. Also, some graduates could 

find jobs for which the salary level is higher if they work in hospitals in the Philippines. Hence, they grab 

the opportunity to earn a high income, especially if they already have a family to support. 

Table 18 shows the respondents’ reasons for accepting the job. 

 

Table 18. Reasons for Accepting the Job (n = 52) 

Indicators Frequency (f) Rank 

Salaries & benefits 10 3rd 

Career Challenge 22 1st 

Related to special skills 5 4th 

Proximity to residence 15 2nd 

*Multiple Responses 

 

Twenty-two (22) respondents answered that they considered accepting the job because of career 

challenge (ranked first), then proximity to residence (ranked second), salaries and benefits (ranked third), 

and lastly, related to special skills. The primary consideration of the Bachelor of Science in Nursing (BSN) 

graduates in looking for a job is its relatedness to their bachelor’s degree since they can efficiently perform 

the job since they have specialized knowledge that they learned from the training from the school. The 

quality of educational services provided to the students at the College of Nursing of the University of Cebu 

is comprehensive and extensive, combined with skilled-based training. Hence, the graduates would be 

looking for challenges in the career they will embark upon after passing the licensure examinations. 

This section presents the data concerning the manifestation of the attributes stipulated in the college 

vision, mission, and goals, Program Educational Objectives (PEO), and attainment of the Program 

Outcomes (PO) for the  Bachelor of Science Nursing (BSN) of the University of Cebu-Banilad.  

Table 19 shows the respondents’ manifestation of the attributes stipulated in the College of Nursing 

vision. 

 

Table 19. Respondents’ Manifestation of the College of Nursing Vision (n= 52) 

 Indicator Weighted Mean Interpretation 

 A leading producer of  accessible and 

quality nursing producing globally competent 

nurses.  

3.75 Greatly Manifested 

Legend: 3.26-4.00 – Greatly Manifested;  2.51 -3.25 -Moderately Manifested; 1.76 -2.50 - Less 

Manifested; 1.00 - 1.75 - Not Manifested 

 

The weighted mean of 3.75 shows that the respondents divulged that they manifested to a great extent 

the attributes of being graduates of the University of Cebu- Banilad, the leading producer of accessible and 

quality nursing, producing globally competent nurses. Hence, the Bachelor of Science in Nursing (BSN) 
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graduates of the University of Cebu-Banilad for the school years 2020 to 2023 exhibited the competencies 

and skills they learned in school in performing their jobs at the healthcare establishments where they were 

employed during the survey. This information indicates that the quality of educational training at UC 

molded and prepared its graduates to be competent in providing nursing care even globally. 

Table 20 shows the respondents’ manifestation of the attributes stipulated in the College of Hospitality 

Management mission. 

 

Table 20. Respondents’ Manifestation of the Mission of the College of Nursing 

 (n=52) 

 Indicators Weigted Mean Interpretation 

1. Maintain a healthy educational setting which 

fosters quality performance, satisfaction and 

life-long learning through research-based 

instruction and community extension  

3.75 Greatly 

Manifested 

Legend: 3.26-4.00 – Greatly Manifested; 2.51-3.25 - Moderately Manifested; 1.76 -2.50 - Less 

Manifested; 1.00 -1.75 - Not Manifested 

 

The highest weighted mean of 3.75 shows that the respondents divulged that they manifested to a 

great extent the attributes of being graduates of the University of Cebu- Banilad, which aims to maintain a 

healthy educational setting that fosters quality performance, satisfaction, and life-long learning through 

research-based instruction and community extension. These results indicate that the Bachelor of Science in 

Nursing (BSN) graduates of the University of Cebu-Banilad for the school years 2020 to 2023 appreciated 

the quality of educational training they received from the instructors because it molded and prepared them 

to become globally competent nursing professionals. Also, the training at UC exposed them to class-based 

instructions, community service, and research-based nursing practice. 

Table 21 shows the respondents’ assessments on the attainment of the goals of the college of nursing. 

 

 

Table 21. Respondents’ Assessment on the Attainment of the Goals of the College of Nursing (n=52) 

 Indicators Weighted Mean Interpretation 

1. Adapt competency standards in 

instruction learning resources, and 

educational services 

3.77 Highly Attained 

2. Promote leadership among faculty in the 

service of the community. 

3.69 Highly Attained 

3. Foster a pool of highly motivated 

competent and compassionate faculty and 

students in the pursuit of personal and 

professional development 

3.73 Highly Attained 

 Aggregate Mean 3.73 Highly Attained 

Legend: 3.26-4.00 – Greatly Manifested; 2.51-3.25- Moderately Manifested; 1.76-2.50 - Less 

Manifested; 1.00-1 . 7 5 - Not Manifested 
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The highest weighted mean of 3.77 shows that the respondents divulged that, to a great extent, the 

University of Cebu College of Nursing adapts competency standards in instruction, learning resources, and 

educational services. These results mean that the University of Cebu-Banilad’s educational system, 

including the quality of the curriculum, instruction, support services, facilities, and resources, was 

appreciated by the graduates of the Bachelor of Science in Nursing (BSN) for the school year 2020 to 2023 

since they served as an impetus in provide excellent educational training that enabled them to become 

competent nursing professionals and well-rounded individuals, 

On the other hand, the lowest weighted mean of 3.69 indicates that the respondents disclosed that the 

University of Cebu-Banilad College of Nursing has leadership among faculty in the service of the 

community. It can be gleaned from the preceding data that the educational training afforded to the Bachelor 

of Science in Nursing (BSN) students encompassed exposure to the community so that they can develop 

the value of helping the marginalized sector of society. 

The aggregate mean of 3.73 shows that the respondents' assessment showed that, to a great extent, the 

University of Cebu College of Nursing goals were attained. The Bachelor of Science in Nursing (BSN) 

graduates for the school years 2020 to 2023 assessed that the University of Cebu-Banilad was successful in 

providing extensive educational systems that molded and trained students to become competent in nursing.  

Table 22 shows the respondents’ manifestation of the attributes stipulated in the College of Nursing 

core values. 

The highest weighted mean of 3.90 shows that the respondents divulged that they manifested 

excellence to a great extent. It can be gleaned from this data that the Bachelor of Science in Nursing (BSN) 

graduates have confidence in showing outstanding nursing performance since they know that they received 

comprehensive and rigorous training based on theories, principles, and research results. 

 

 

Table 22. Respondents’ Manifestation of the Attributes Stipulated in the College 

 of Nursing Core Values (n=52) 

 Indicators Weighted Mean Interpretation 

1. Nurturing 3.76 Greatly Manifested 

2. Unity 3.67 Greatly Manifested 

3. Respect 3.69 Greatly Manifested 

4. Service 3.85 Greatly Manifested 

5. Excellence  3.90 Greatly Manifested 

 Aggregate Mean 3.77 Greatly Manifested 

Legend: 3.26-4.00 – Greatly Manifested; 2.51-3.25 - Moderately Manifested; 1.76-2.50 - Less 

Manifested; 1.00 -1.75-Not Manifested 

 

On the other hand, the lowest weighted mean of 3.67 indicates that the respondents disclosed that they 

manifested unity powerfully, which entails practicing collaboration, cooperation, and teamwork in providing 

excellent client care. The graduates possess the distinct abilities to work in teams or with their colleagues 

harmoniously and excellently towards achieving the goals of delivering nursing service to those who need 

it. 
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The aggregate mean of 3.77 shows that the respondents manifested to a great extent the attributes 

stipulated in the College of Nursing core values of nurturing, unity, respect, service, and excellence. These 

core values of the University of Cebu-Banilad College of Nursing were embedded in the curriculum, 

delivery of instructional, and curricular, co-curricular, and extra-curricular activities undertaken by the 

College of Nursing. 

Table 23 shows the respondents’ manifestation of the attributes stipulated in BSN's Program 

Educational Objectives (PEOs). 

 

Table 23. Respondents ‘Manifestation of the BSN Program Educational Objectives (PEOs) (n=52) 

 Indicators Weighted Mean Interpretation 

1. demonstrate knowledge and skills in client 

care management in accordance with the 

Nurse’s Code of Ethics and Legal 

Principles. 

3.76 Greatly 

Manifested 

2. practice as caring and compassionate 

clinical, community health, occupational 

health, private duty, and entrepreneurial 

nurses. 

3.90 Greatly 

Manifested 

3. integrate research findings to improve 

client care. 

3.65 Greatly 

Manifested 

 Aggregate Mean 3.77 Greatly 

Manifested 

Legend: 3.26-4.00 – Greatly Manifested;  2.51 -3.25 - Moderately Manifested; 1.76 -2.50 - Less 

Manifested; 1.00 - 1.75 - Not Manifested 

 

The highest weighted mean of 3.90 shows that the respondents divulged that, to a great extent, they 

could practice as caring and compassionate clinical, community health, occupational health, private duty, 

and entrepreneurial nurses. It can be deduced that the Bachelor of Science in Nursing (BSN) program 

graduates at the University of Cebu-Banilad underwent extensive training wherein they could practice their 

profession in various fields of nursing. 

Likewise, the lowest weighted mean of 3.65 indicates that the respondents disclosed that, to a great 

extent, they can integrate research findings to improve client care. The BSN graduates at UC-Banilad were 

able to translate the research findings into helpful nursing practice that addresses the clients' emerging and 

long-term health issues. 

The aggregate mean of 3.77 shows that the respondents assessed that they manifested to a great extent 

the attributes stipulated in Program Educational Objectives (PEO) for the Bachelor of Science of Nursing 

(BSN). It can be deduced from the preceding results that the graduates of BSN at UC-Banilad successfully 

attained the expected competencies that should be learned in the curriculum, leading them to become 

successful nurses in practice and entrepreneurship. 

Table 24 shows the respondents’ assessments on the attainment of the Program Outcomes (POs) for 

the Bachelor of Science in Nursing (BSN). 
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Table 24. Respondents’ Assessments on the Attainment of the BSN Program Outcomes (POs) 

 Indicators Weighted Mean Interpretation 

1. pass the Philippine Nurse Licensure 

Exam (PNLE). 

3.96 Highly Attained 

2. apply the nursing process and accurate 

documentation system in the 

interdisciplinary care of clients. 

3.88 Highly Attained 

3. observe the core values, bioethical 

principles and legal awareness 

cherished by the Nursing profession in 

the care of clients. 

  

 3.90 Highly Attained 

4. engage in activities that promote 

professional and personal development. 

3.88 Highly Attained 

5. participate in the development of 

policies and standards utilizing 

evidence-based practice. 

3.78 Highly Attained 

6. apply principles of partnership and 

collaboration to improve delivery of 

health care services . 

 Aggregate Mean 

3.96 

 

 

3.81 

Highly Attained  

 

Highly Attained 

Legend: 3.26-4.00 – Highly Attained; 2.51 -3.25 - Moderately Attained; 1.76-2.50 - Less Attained;  

1.00 -1.75 - Not Attained 

 

The highest weighted mean of 3.96 shows that the respondents assessed that enabling the Bachelor of 

Science in Nursing (BSN) graduates to pass the Philippine Nurse Licensure Exam (PNLE) was highly 

attained by the University of Cebu College of Nursing since, over the years, the passing rate of BSN 

graduates was way above the national passing rate.  This means that the quality of educational services 

provided to BSN students prepared them to pass the license examinations and become registered nurses 

successfully. 

Another highest weighted mean of 3.96 shows that the respondents assessed that they can apply 

principles of partnership and collaboration to improve the delivery of health care services.  This means that 

the BSN graduates of UC-Banilad possess the capabilities to forge cooperation with colleagues or healthcare 

professionals from other healthcare facilities to save lives or to optimize the provision of care to clients or 

patients. 

Regarding broader scope, Kumar (2023) opined those strategic partnerships in healthcare involve 

collaborations between different organizations, sectors, or individuals to improve access to quality 

healthcare services. These partnerships bring together complementary expertise, resources, and perspectives 

to address healthcare systems' complex challenges. Organizations can leverage their strengths and overcome 

barriers by working together to provide better healthcare outcomes for individuals and communities (Kumar, 

2023). 

On the other hand, the lowest weighted mean of 3.78 indicates that the respondents disclosed that, to a 

great extent, they can participate in developing policies and standards utilizing evidence-based practice. The 

BSN curriculum at the University of Cebu requires students to build valuable policies to improve the existing 
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healthcare or nursing systems. This means they were trained to translate nursing theories, policies, and 

concepts into helpful care plans, management frameworks, etc. 

The aggregate mean of 3.81 shows that the respondents assessed that the stipulations in the Program 

Outcomes of BSN of the University of Cebu-Banilad were highly attained. The Bachelor of Science in 

Nursing (BSN) graduates expressed that they learned the various nursing competencies in demand in the 

nursing industry, which they leveraged as their competitive advantage when they worked in hospitals and 

other healthcare facilities in the Philippines and even abroad. 

Table 25 shows the respondents’ manifestation of the attributes stipulated in CHED Memorandum 

Order [CMO] No. 15 that is common to the business and management of Bachelor of Science in Nursing 

graduates. 

The highest weighted mean of 3.90 shows that the respondents divulged that they, to a great extent, 

applied guidelines and principles of evidence-based practice in care delivery. These results show that the 

performance of the Bachelor of Science in Nursing (BSN) graduates of the University of Cebu-Banilad in 

their job was based on the scientific approach in nursing practice, which means that the applications of 

nursing theories in actual practice are based on research. The overarching aim of universal health coverage 

is for all people who need health services to access and receive high-quality care (Ngxongo & Masondo, 

2022). 

The World Health Organization [WHO] (2020) defines the quality of care as ‘the degree to which 

health services for populations increase the likelihood of desired health outcomes and are consistent with 

evidence-based professional knowledge.’ Therefore, quality of care can be measured and continuously 

improved by providing evidence-based care that considers the needs and preferences of service users. 

On the other hand, the lowest weighted mean of 3.64 indicates that the respondents disclosed that to 

a moderate extent, current with global development in general, and nursing and health developments in 

particular, were applied in the job performance. These results denote that the BSN graduates of UC-Banilad 

continuously update their knowledge since they know that every now and then, there will be changes and 

innovations in the various facets of nursing. 

 

Table 25. Respondents’ Manifestation of the Attributes Stipulated in CMO No. 15 that is Specific to 

Bachelor of Science in Nursing (n=52) 

 Indicators Weighted Mean   Interpretation 

A graduate of Bachelor of Science in Nursing is able to: 

1. apply knowledge of physical, social, natural and 

health sciences, and humanities in the 

practice of nursing. 

3.90 Greatly 

Manifested 

2. perform safe, appropriate, and holistic care to 

individual families, population groups and 

community utilizing process 

3.85 Greatly 

Manifested 

   

3. apply guidelines and principles of evidence-

based practice in the delivery of care. 

3.94 Greatly 

Manifested 

4. practice nursing in accordance with existing 

laws, legal, ethical and moral principles 

3.83 Greatly 

Manifested 

5. communicate effectively in speaking, writing 

and presenting using culturally-appropriate 

language. 

3.79 Greatly 

Manifested 

6. document to include reporting up-to-date client 3.85 Greatly 
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Legend: 3.26-4.00 – Greatly Manifested; 2.51 -3.25 - Moderately Manifested; 1.76 - 2.50 - Less 

Manifested;  1.00 - 1.75 - Not Manifested 

 

The aggregate mean of 3.80 shows that the respondents manifested to a great extent the attributes of 

CHED Memorandum Order [CMO] No. 15, series of 2017 that is specific to the Bachelor of Science in 

Nursing (BSN) discipline. This means that the BSN graduates of UC-Banilad were well-rounded and 

competent in clinical practice, education, research, and leadership. 

Table 26 shows the respondents’ manifestation of the attributes stipulated in CHED Memorandum 

Order [CMO] No. 15 for a graduate Bachelor of Science in Nursing (BSN). 

The highest weighted mean of 3.92 shows that the respondents divulged that, to a great extent, they 

integrated relevant principles of social, physical, natural, and health sciences and humanities in a given 

health and nursing education. The graduates of the Bachelor of Science in Nursing (BSN) of the University 

of Cebu-Banilad possessed competencies in combining the various knowledge, ideas, and philosophies of 

life in the context of performing their job and that all facets of life are considered in providing holistic care 

to the client or patients. 

On the other hand, the lowest weighted mean of 3.83 indicates that the respondents disclosed that, to a 

great extent, they can assess client’s (individual, family, population group, and/or community), one’s health. 

The BSN graduates of UC-Banilad possessed the competencies and skills to evaluate the current status of 

health based on their knowledge and limits as healthcare practitioners. 

care accurately and comprehensively. Manifested 

7. collaborate effectively in collaboration with 

inter-, intra- and multi-disciplinary and 

multi-cultural teams. 

3.83 Greatly 

Manifested 

8. 

 

 

9. 

10. 

 

 

11. 

 

12.  

 

13. 

 

14. 

practice beginning management and leadership 

skills in delivery of client care using a 

systems approach. 

conduct research with an experienced 

researcher. 

engage in lifelong learning with a passion to 

keep 

current with and global development in general, 

and nursing and health developments in 

particular. 

demonstrate responsible citizenship and pride in 

being a Filipino. 

apply techno-intelligent care systems and health 

care delivery. 

uphold the nursing core values in the practice of 

profession. 

apply entrepreneurial skills in the delivery of 

nursing care. 

3.83 

 

 

3.82 

3.64 

 

 

3.73 

 

3.67 

 

3.87 

 

3.81 

Greatly 

Manifested 

 

 

Greatly 

Manifested 

Greatly 

Manifested 

 

 

Greatly 

Manifested 

 

Greatly 

Manifested 

 

Greatly 

Manifested 

 

Greatly 

Manifested 

 Aggregate Mean 3.80 Greatly 

Manifested 
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Table 26. Respondents’ Assessments on the Manifestation of the Performance of Nursing (n=52) 

 Indicators Weighted Mean Interpretation 

1

. 

1. Integrating relevant principles of social, 

physical, natural and health sciences and 

humanities in a given health and nursing 

education.   

3.92 Greatly Manifested 

2

. 

2. Applying appropriate nursing concepts and 

actions holistically and comprehensively. 

3.90 Greatly Manifested 

3

. 

3. Assessing with the client (individual, family, 

population group, and/or community), one’s 

health. 

3.83 Greatly Manifested 

4

. 

4. Formulating with the client a plan of care to 

address the health conditions, needs, problems 

and issues. 

3.85 Greatly Manifested 

5

. 

5. Implementing safe and quality 

interventions with the client to address the 

health needs, problems and issues.  

3.90 Greatly Manifested 

 

 Aggregate Mean 3.88 Greatly 

Manifested 

Legend: 3.26-4.00 – Greatly Manifested; 2.51 -3.25 - Moderately Manifested; 1.76 -2.50 - Less 

Manifested;  1.00 - 1.75 - Not Manifested 

 

Quality healthcare ensures that people receive accurate diagnoses, effective treatments, and 

compassionate care. It can greatly improve health outcomes, increase life expectancy, and enhance the 

overall quality of life (Kumar, 2023). 

The aggregate mean of 3.88 shows that the respondents disclosed that, to a great extent,  they 

manifested the performance indicators for nursing. It can be inferred that the BSN graduates of UC-Banilad 

had exemplary competencies and skills to perform their assigned based on the set performance indicators in 

the organizations where they are employed. Likewise, they can translate nursing theories into evidence-

based practice for optimal client care.  

Healthcare organizations can set broad key performance indicators (KPIs) to track performance across 

the facility and designate indicators within specific departments or areas of the company. Nurses 

significantly impact patient experience and medical outcomes in most healthcare settings, often defining the 

organization's success through their work. Nursing KPIs can be used to reveal critical areas of achievement 

or opportunities for improvement. Nursing KPIs are performance indicators set against operating standards 

within the Nursing department. These track a number of fundamental metrics that impact or are impacted 

directly by your organization’s nurses (Ko, n.d.). 

 

Conclusions 

Based on the salient findings of this tracer study, the Bachelor of Science in Nursing (BSN) graduates of 

the University of Cebu-Banilad (UC-Banilad) for the school years 20120-2020 were employable in the 

healthcare industry due to the excellent education provided to the students, while anchoring on the four-focal 

functions of the University, such as instruction, research, community extension, and production. Also, the 
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various exposures of the students in the clinical and community enabled them to practice their nursing profession 

in multiple fields such as public health nursing, occupational health nursing, private duty nursing, and home 

care nursing. Likewise, they exhibited the expected competencies of professional nurses as indicated in the 

Bachelor of Science in Nursing (BSN) curriculum, the CHED Memorandum Order No. 15, series of 2017, the 

University’s vision, mission, institutions goals, the College of Nursing’s vision, mission, goals and core values. 

Hence, the BSN curriculum of UC is aligned with the established standards of regulatory bodies and the 

requirements of the healthcare industry in the Philippines and even in the global arena. 

 

Translational Research 

Concerning the essential results of this study, a program-level intervention plan shall be devised to 

encompass periodic review and revision of the Bachelor of Science in Nursing (BSN) curriculum of the 

University of Cebu-Banilad to ensure that it is compliant with the regulatory standards and addresses the 

current healthcare industry requirements and needs. It shall integrate feasible programs and activities to 

ensure that the nursing education aligns with the requirements of the Commission on Higher Education 

(CHED), hospital partners, the healthcare industry, and the community where the graduates will exercise 

their nursing profession. Also, the plan shall intensify measures to prepare the students to pass the Philippine 

Nurse Licensure Examination (PNLE) and other examinations they will take for a promising nursing career 

here in the Philippines and abroad. 
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